Movin’ On Up!

UTH Graduate Brock Wilson moves on to a career hretturbine helicopter

Anyone who has been around
Utah Helicopter will recognize
Brock Wilson (he’s the “glass-
half-full” kind of guy, whose
voice can be heard echoing
through the U77 office). As of
May 9", we are proud to say
that a lot more people will be
recognizing Brock! He is head-
ing out into the Turbine world
to pursue the first step of his
commercial career with Air
Logistics in New lberia, Lou-
isiana.

Brock began his training at
another school in February
2005, and arrived at UTH in
2006. Once he began traini
full time, he earned his CFl|
in just over one year. Whe
asked what made him want
to fly helicopters, Brock
simply replied, “Fly and get

industry

paid = no brainer!” When he

browsing onJustHelicop-

became an instructor, he says ters.com He loves to be out-

his most nerve racking experi- doors, and enjoys activities like

ence was his first flight with a

desert racing and hunting. His

student, when he realized thaf favorite type of music is Coun-
he no longer had an instructor try or Rock, and he likes to

next to him “to bail us out if
something went wrong”.

listen to Tom Petty and Chris
LeDoux. He says his favorite

However, he clearly overcame smell is Utah’s fresh mountain

those initial nerves, and is
proud to have a 100% safety
record. Brock says his favor-
ite maneuver to perform in a
helicopter is the 500’ 180°
Autorotation and he says “To
me, flying is the only job |
have truly loved to do.”

When he’s not flying, you can
find Brock spending time with
his wife Chantell, who is very
supportive of Brock’s helicop-

ter career. They left their wed-

ding reception in an R-44! He
also watching his favorite

movie “300”, his favorite T.V.
show “Deadliest Catch” , and

“’Dig in and work hard. It may seem

like a long road ahead, but the road i

well worth it. There is nothing better

than being happy and flying”

air (which we're sure he will
miss in Louisiana), but he defi-
nitely won’t miss the smell of
the bathroom at U42, which he
listed as his least favorite
smell.

Brock’s final comments to
everyone here at UTH are:
“Thanks to everyone at Utah
Helicopter that | have met
along the way. | hope | have
made as big of an impact on

everyone as they have made on -

me. | have loved working with
everyone here. | have been
many places along my road for

training and have never been as -

impressed or happy as |
am with the people at
UTH. Thanks for the
support”

From all of us here at
UTH — Good Luck!

UTH Becomes Robinson Service Centerg

UTH is proud to announce
that we are now a Robinson
Certified Service Center
based out of the Spanish
Fork, UT airport .

Robinson has very strict
criteria for its service cen-
ters, and Utah Helicopter is
proud to have made the cut.

With this new opportunity,
UTH looks forward to serv-
ing the Robinson helicopter

community and its ongoing
maintenance needs!
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Don't Forget:

Check your UTH email at least
3 times a week for important:

updates! .

Watch your Utah Helicopter
email accounts for updates on:

UTH Barbecues
Check Rides

Other Upcoming Events!
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Instructor Spotlight: Coby Brown—West Jordan, UT

If you see a headset lying around U42
that says “Rodeo Man”, you can be sure
that CFIl Coby Brown isn’t far away.

Coby began flying helicopters in Sep-
tember 2005 at another flight school,
and arrived at Utah Helicopter in 2006.
He had originally looked into flying

fixed-wing airplanes, but was more
intrigued by helicopters, and decided to
pursue his rotorcraft training. Coby
earned his CFIl and began instructing
for UTH in late April 2007. His proud-
est accomplishment as a CFll so far is
seeing his students pass their check
rides, and one of his favorite things is

When he’s not flying, you're likely to
find Coby spending time with his 10
horses (Hank, Cash, Sherman, Elsy,
Brisco, Norm, Dusty, Chick, Nicks, &
Woody) with whom he does rodeo, 2
dogs (Raz and Rocky), 2 cats, 10 cows,
and 3 goats. He also enjoys watching

seeing his students progress to the poin football, his favorite movie Tombstone,

when they can finally see an approach,
perform autorotations

and hover on their
own with confidence.
He describes his
dream helicopter job
as fire fighting, and says his most nerve
racking experience in a helicopter hap-
pened while flying with a student, “we
were flying home from Oregon, and we
ran into some turbulence. My student
rolled the throttle off, and we were go-
ing down and | couldn’t figure out

why.” Thankfully, they made a safe
recovery, and both Coby and the studen
are still here with UTH.

“To me, flying is freedom”

or favorite T.V. show Two and a Half
Men. He also
enjoys reading
Bugle Magazine,
Harry Potter, and
browsing on Just Heli.com. He lists his
dad as one of his heroes, and would like
to meet Christ if given the chance.
When asked about his view on life,
Coby says “most days, | would like to
say the glass is half full, but some days,
it's half empty.” His final comment?
“Helicopters Rock!”

Utah Helicopter acquires new Robinson Helicopters

Growth seems to be the name of the

new ldaho Falls location got N220WM

All of us here at UTH are proud to have

game here at UTH. To respond to grow{pictured), and our Spanish Fork location more of our distinctive orange helicop-

ing demand from our students and in- was excited to receive 4125M.

structors, UTH Owner/Operators Brian

Many students and instructors have alreac

ters in the sky!

“Petee” Peterson, Gary Hansen, and
Steve Wilson sat down to discuss what
needed to be done. The vote was unan
mous...we needed more helicopters!

gotten some flight hours in the new heli-
copters, and we have received nothing bu

I@Jreat responses from both.

Our newest addition is a new Robinson R+
44 Raven I, which will arrive during the
week of May 5, 2008. This helicopter will
spend some time at our West Jordan, UT
location before transitioning up to Idaho
We are happy to announce that 2 new Fralls, where it will be much appreciated.

With that decision made, Petee and
Gary got to work finding us new R-22
Beta II's and R-44 Raven II's to meet
our growing need.

-22 Beta II's arrived in April 2008. Our

Congratulations! Check Rides, Solos, and New Emplegs

Check Rides:

Chad Harper — CFlI

New Employees:

Gabe Henrie — Private

Todd Baugh — Commercial
Scott Banning — Instrument
Mike Beauregard — CFlI
Mindy Braithwaite - Private
Brett Beyer — Commercial
Jake Finn — Private

Kade Gourley — Instrument
Glen Gustaveson — CFlI

Travis Van Den Broeke — CFlI

Initial Solo Flights

Jon Child—U42
Scotty Robinson—U42
Scott Schooley—U42

Carrie Finn — Office Manager, IDA
Allen Reed — Director of Maintenance
Glen Gustaveson — CFIl, West Jordan
Travis Van Den Broeke — CFl, IDA
Mike Beauregard — CFll, Spanish Fork
Chad Harper — CFlI, Spanish Fork

Rick Manning — Private

lan Walsh—IDA
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Student Spotlight: Kevin Anderson—Idaho Falls, ID

Pilot Program ever since.

Kevin has found that his most
nerve wracking experience while
learning to fly has been learning to
hover, but at the same time, his favor-
ite maneuvers to perform are hovering
and take off's. When asked about his
proudest aviation accomplishment to
date, he says that it would have to be
passing his FAA Private Pilot Written
Exam. After he completes the Career
Pilot Program, Kevin hopes to some-

Idaho Falls is a relatively new location
for Utah Helicopter, but with hard
working students like Kevin Anderson
around, you’d never know it! Kevin
says he has “always had a burning de-
sire to fly, as far back as | can remem-
ber”. That burning desire led him to
Utah Helicopter in February 2008 and

day pursue his dream job in Life
Flight or Search and Rescue.

Away from Utah Helicopter, Kevin
enjoys spending time with his wife
Melanie and their two dogs Daphne, a
German Shepherd mix and Hercules, a
Black Lab mix. In his free time, you are
likely to find him hiking, motorcycling,

he has been hard at work in the Career readingSport Ridermagazine, listening

to Country or Rock music, or doing just
about anything outdoors. His favorite
food is Mexican food and he dislikes
seafood. One of his favorite TV shows
is “CSl - Las Vegas”, because he loves
to see the science that goes into solving
a case. His favorite movie Brebirds,
which he says is “likdop Gun but

with helicopters”.

When asked about his student, Kevin's
instructor, Dave Ballard, says “he is a
very dedicated student, and truly loves
to fly helicopters” With a passion for
the industry, Utah Helicopters is sure
Kevin will go far. We're glad to have
you on board, Kevin!

It's A Great Time To Become A Helicopter Pilot— Her’s Why

With the recent economic downturn,
many are asking “How will this affect
the helicopter industry?” The general
consensus at Heli Expo 2008 is that it
won't have much effect at all. In fact,
one Bell executive was quoted

as saying, “It's not really going

to impact the growth of the

helicopter market.”

The helicopter market is largely
driven by industries that remain
strong, even in poor economic
conditions. The oil and gas mar-
kets, emerging markets in Asia
and India, and the EMS
(electronics manufacturing ser-
vices) Sector continue to create
a high demand for helicopters
and pilots to fly them. Accord-
ing to the Department of Labor
Occupational Outlook Hand-
book, demand for pilots is ex-
pected to grow by at least 13%
from 2006-2016 with 10,000 — 14,000
new jobs.

Due to the rapid growth in the industry,
and the fact that many experienced pi-
lots who were trained in the Vietnam
War era are being forced to retire for
medical reasons, employers worldwide

are changing policies to accommodate
hiring low-hour pilots to fill the increas-
ing demand. In the January 2008ti-
cal Magazing Guy R. Maher said,
“With lower hours comes an even

quirements for those coveted turbine
jobs. But, they are also altering how
they approach these new hires.”

For example, in 1995, Papillon Helicop-
ters required 2,500 hours for
new hires. In 2000, the hours
decreased to 1,500 and in 2004,
they decreased again to 1,000
hours, where they officially sit
today, although many employ-
ers are willing to seriously con-
sider pilots with less than 1,000
hours who display a profes-
sional attitude and excellent
competency. Another example
of the changes that have taken
place int the industry comes
again from Papillon had a 50-
75% end-of-season layoff rate.
In 2004, the layoff rate had
dropped to 0%.

To summarize, the job outlook
is positive and the low-hour

greater emphasis on attitude and matur- pilots are increasingly able to get a foot

ity. It's a whole lot easier to place a
lower-time pilot into a top PIC position
if they show the maturity, attitude and
safety culture the industry demands.”
He also said, “Many big-league opera-
tors are also reducing their hourly re-

in the door with major companies.

It's a great time to become a helicopter
pilot...are you ready to fly?
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Petee Pops Off

A message from Brian “Petee” Peterson
Utah Helicopter Chief Flight Instructor & Owner/Opeator
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pilots to become ma-
ture professionals in a
hurry. In the January
2008 Vertical Maga-
zine, Guy R. Maher
made this comment,
“With lower hours
comes a even greater
emphasis on attitude
and maturity. It's a
whole lot easier to
place a lower-time pilot
into a top PIC position

| want to take this oppor-
tunity to thank the Utah
Helicopter (UTH) staff and
students for all their hard
work and dedication, both of
which have put UTH on the
radar as one of the premier
flight schools in the West.
Our focus will always be to
provide the greatest instruc-
tion possible - without any
compromises. | hope each
student feels they are being
well instructed and prepared
to become a future CFIl and
for the helicopter aviation
specific industry. Students
around the company, please
feel free to call me anytime
to ask questions, comment
about your instruction, or for
anything school related.
Gary and | have an open
door policy to everyone; our
focus is to make sure you
are all prepared and well
taken care of throughout
your training.

The helicopter industry is
calling for professionalism
in all aspects of becoming a
pilot. Factors such as atti-
tude, maturity, knowledge,
dress, speech, respect,
safety, etc are of paramount
importance. UTH will train
you to become this type of
professional throughout your
training.

Employers across the
globe are being forced into
hiring low time pilots to fill
the increasing demand for
helicopter pilots. This de-
mand is creating a need for

if they show the matur-
ity, attitude and safety cul-
ture the industry demands.”
He also said, “Many big-
league operators are also
reducing their hourly re-

is created a week in advance
by you, needs to be adhered
too barring any true emer-
gencies. Our instructors
commit to this same policy
for you. (If any students
have had any problems with
late or ill prepared instruc-
tors, | want to know about
it). Please make sure “each
week” you give your Direc-
tor of Operations a solid
week of scheduling you can
commit too, he in return will
commit to you that your
instructor will be completely
ready to offer you quality
instruction during the entire
time you are schedule for

quirements for those covetec that week. Not showing up

turbine jobs. But, they are
also altering how they ap-
proach these new hires.”
UTH is committed to pre-
pare both students and in-
structors to become one of
the aforementioned new
hires by instilling the profes-
sional qualities and attrib-
utes required by the indus-
try. UTH is proud to have
had two of our own instruc-
tors hired into the turbine
world within the last few
weeks. Great job!

UTH Instructors have a
great amount of responsibil-
ity placed upon them. Each
instructor works hard to
make their students their
greatest priority and focus.

on scheduled times slows
your progress and ends up
costing you more money.
For no shows and cancella-
tions, that are not an emer-
gency, your instructors have
been and will charge a mini-
mum of two hours ground
for their time without a stu-
dent. Once again | know
their needs to be some flexi-
bility, but | know if you set
and commit to your schedule
each week, you will be able
to avoid these issues all
together. Instructors and
students, please do all you
can to make the most of all
scheduled times. | hate
seeing a no show fee.

UTH wants to say thank

In return, | always hope eact you for making us your

student will place their edu-
cation as their top priority
(or one of).

One item we need to
address is the 24-hour can-
cellation policy. This policy
was put into place for true
emergencies that require
immediate attention, it was
not created for spur of the

moment events that come ug

that divert your attention
away from your education
and your instructors well
planned out schedule. UTH
wants to have some flexibil-

ity, however, a schedule that

school of choice and hope
you have the greatest experi-
ence of your lives. We are
committed to your success
and dreams of becoming an
aviator, better yet, a helicop-
ter aviator. UTH will do all
we can to make your educa-
tion worth your investment.

Sincerely,
PETEE



